AN EQUAL 

OPPORTUNITY 

EMPLOYER

APPLICATION FOR EMPLOYMENT

SMITH COUNTY BOARD OF EDUCATION

126 Smith County Middle School Lane

Carthage, TN 37030

(615) 735-9625  Fax (615) 735-8271
PERSONAL DATA

Name 
____________________________________________________________

 
SS# _________________________
    Date of Birth   ______________________
Phone #(s)   ________________________________________________________
Email address    _____________________________________________________

Address ______________________________________________________________________
   
              Street/P.O.                                          City/State                                            Zip                      

Do you have any conditions that interfere with job performance? 






If “yes” explain: 











EDUCATIONAL AND TEACHER TRAINING

College or University Attended:

Name                                                               Address                               Dates Attended                     Degree Earned

Name                                                               Address                              Dates Attended                      Degree Earned

TN Teaching License Number: 




 Exp. Date 



If not received, date applied for: 





Areas of Endorsement 





 Certificate Type 


TEACHING EXPERIENCE

List teaching experience beginning with most recent:

School 






 Address 






Grade or Subject Taught 





 No. Years 



School 






 Address 






Grade or Subject Taught 





 No. Years 


Other non-teaching experience 









REFERENCES

If you have not had teaching experiences, please list your supervising teacher during student teaching. Also give one person from your teacher training program. The third reference may be of your own choosing. If you have had teaching experience, the first two references should be your last principal, and either the personnel director, superintendent, or supervisor of instruction in the LAST school system in which you taught.

      Name 



                         Title


          Phone

1. 














Address 













2. 













Address 












3. 













Address 












Please answer the following by circling the correct answer:

1.  Convicted of a felony or misdemeanor in any state in the United States.

       YES – if yes, explain fully on a separate sheet                 NO

2.  Dismissed from any previous employment for improper or unprofessional conduct, inefficient service, neglect of duty, incompetence, or insubordination.


YES – if yes, explain fully on a separate sheet
NO

I hereby certify that the above answers are true to the best of my knowledge. 
Date





Signature of Applicant

COPY OF CERTIFICATE ATTACHED:

  YES

   APPLIED

It is the policy of the Smith County School System not to discriminate on the basis of sex, race, national origin, creed, age, marital status, or disability in its educational programs, activities or employment policies as required by TITLE VI and VII of the 1964 Civil Rights Act, Title IX of the 1972 Educational Amendments and Section 504 of the Federal Rehabilitation Act of 1973.

Smith County Board of Education
Background Check Procedures
1. All employees will be required to pay the $32.65 cost for the background check. 

2. Employees will be reimbursed the cost of the background check upon receipt of the following:

A. A positive report from the background check

B. Completion of three days worked
C. Reimbursement will not be paid on payroll. A separate check will be     
issued and mailed to your current address.
“I understand the background investigation requirements and the conditions for reimbursement for the cost of the background investigation.”

______________________________________________________________   

                  Signature Required                                                   Date       

NOTICE TO PROSPECTIVE EMPLOYEES:  After a conditional offer of employment, an applicant for employment will be required to submit to a drug test.  Any applicant who refuses to undergo drug testing, or who has a positive confirmed drug test, will be disqualified from employment with the Smith County Board of Education.

